Dear Friends,

Newly elected ASTO Body has completed its 112 days.  During this period Central Working Committee of ASTO has also been constituted. First time in the history of ASTO, it has happened that CEC has elected two President one for the first term that has started w.e.f. 1st December 2005 till 30th Nov., 2006 and 2nd term from 1st December 2006 onwards.  Shri L.K.Mirchandani, President ASTO, Jorhat has been elected as President ASTO CWC for the first term and Shri Sanjay Goel, President ASTO Kolkata has been elected as President for the 2nd term. A CWC has also been constituted by the Presidents ASTO CWC. The entire CWC is available on website of ASTO, Ahmedabad - astoahmedabad.com (a new initiative of ASTO Ahmedabad).
An agenda meeting was held on 10.11.2005 between ASTO Ahmedabad and Asset Management, where various local issues were discussed and resolved.   Following are the achievements:-
· Opening of Bhulabhaipark dispensary in evening – already implemented.

· 12 hours working of Chandkheda dispensary - already implemented.

· Replacement of present shift buses with 2/2 Luxury CNG buses of GSRTC – to be implemented in the month of January 2006 in 2 phases.

· Hard top closed jeeps shall be hired in place of open jeep. Driver shall be provided with a cell phone and they shall be in uniform. (incorporated in new tender).

· Internet facility to all the drill site/installations where SAP facility is already available – to be implemented in the first week of January 2006. However, a proposal has already been initiated to hqrs. for providing SAP facility to all the installations vis-à-vis internet connection.
· Provision of Mineral water at all drill site – already implemented.
· Provision of separate bunk house for shift Incharge – to be implemented within 3 months.
· Construction of sheds for field going personnel near main gate of ONGC Colony, Western Sector – to be implemented within one month.

· Construction of sheds for parking the vehicles for shift going personnel behind ATM counter of HDFC – to be implemented within two months.

· Construction of more sheds for vehicle parking in Avani Bhavan  - to be implemented within six months

· Security point at Shastrinagar ONGC colony – already implemented.

· Renovation of Naranpura dispensary at par with Chandkheda dispensary – agreed , to be implemented within six months.

· Implementation of Headquarters circular dated 14.9.2005, regarding medical facilities – already implemented -  employees can directly go to empanelled AMA/Specialist/Pathology for their out door treatment and expenditure incurred to the tune of Rs.2500/- in one quarter can be claimed directly by submitting bill to the finance without routing through medical section. However, wherever expenditure in a quarter exceeds Rs. 2500/- the bill has to be routed through medical section.  Further, expenditure exceeds beyond Rs. 15,000/- in a year the excess amount shall be taxable.  Important features of the said facility in detail has already been circulated by CM(P&A)HEA, Ahmedabad Asset.

· School bus for 2nd shift for Kendriya Vidhyalaya,  Shahibaug  - already implemented.

With regard to 12 hours working of Chandkheda dispensary it was agreed that dispensary shall remain continuously open from 7.30 am to 7.30 p.m. and retired employees, CISF personnel, KV Staff shall be allotted separate time for their treatment.  Timings of token system were also discussed.  The proposal has not been implemented  due to some problem faced by medical department.  Matter is being persuaded with the Asset Management for streamlining of separate timings for non employees and timings of the token card system.

Following issues of policy nature related to Ahmedabad Asset were also taken in CEC meeting  and has been  included in the agenda of CWC  submitted  to the Management.

· Compensatory off availed by the officers is to be treated as on duty for the purpose of calculation of operational allowance.

· 12.5% operational allowance for the employees perform 12 hours shift duties.

· Introduction of incidental charges  in the journey being performed by shift duty personnel beyond 15 k.m. from the base office.

· Comprehensive review of norm and coverage of the incentive scheme to Services, Institutes and JVs for 2005-06.

· Information sharing on Arcube and bands concept initiatives.

· Review of manpower norms and immediate recruitment of working level manpower  for operational areas.

· Enhance career growth opportunities for E-4 and above level executives.

· Release of all merit promotions under R&P 80 and MRPR 97.

· Recruitment of medicos and enhancement of emoluments of those who are posted at DSAs/drill sites.

· Merger of 50% DA w.e.f. 1.1.2005

· Removal of anomaly in pay scales of E2-E5 generated during the pay revision of 1992.

· Extension of CMRE scheme of E-0 level executives at par with other level executives.

· Payment of maintenance charges for vehicles to those Senior officers who avail official transport.

· Review of periodicity of medical  claims from quarterly to monthly.

· Medical facilities to dependent children who died while in service.

· 20 days CL to employees belonging to North Eastern posted  outside NE.

· 100% CMRE instead of 90% CMRE to forced bachelor in North East and extension of  the facility to forced bachelors in other work centres for maintaining vehicles at family station.

· Extension of medical facility to dependent parents who have retired from PSU/Government Service in lieu of PSU/Government medical scheme.

· Review of HRA  % for Ahmedabad.

· Review of telephone facility to cover landline/cell phone to each officer.
ASTO Ahmedabad reaffirm its commitment to see that all the above issues are taken up  strongly by CWC for their settlement. Further, we look forward for your valuable suggestions.   

General body meeting is also scheduled on 16.1.2006 at 5.30 p.m. at officers club.  All are requested to kindly attend the same.

 A dawn of New Year has approached.

 Hope ONGC shall enter into new era of success.

 Let all evil powers be destroyed. 

 The cheer of New Year is here again

 ushering new dreams and encouraging us to renew

 our endeavour to reach new heights. 

 May New Year bring unity and prosperity among all of us. 

 We wish you and your family a very happy and prosperous new year.

Long live ASTO unity.
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