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  Dt:-14.10.2005
Dear Friends,

Most of us must have read the decision of the Central Government for merger of 50% of Dearness Allowance with Basic Pay and which has already been implemented for Central Govt. employees w.e.f. 01.04.2004, on the recommendations of Fifth Central Pay Commission (CPC).  We would like to share with our members, the intricacies of merger of 50% of Dearness Allowances which though has not been discussed by previous ASTO (CWC) with the Management, but the same will come up during this tenure and therefore, we would like to apprise our members and seek suggestions so that we are well prepared at the time of discussion with the Management.

· DA equal to 50% of the Basic Pay shall be merged with Basic Pay which may have to be distinctly shown separately.  This means that on the date whenever DA has gone beyond 50%, the merger will take effect from that date.
· As far as we are concerned, our DA became 51.4% on 01.01.2005 therefore, the merger may take effect from 01.01.2005.  Out of this, 50% will be merged or will be shown separately (as has been done in the case of Govt. employees).

· As per the directions of the Central govt., the DA merger would be counted for the purpose of allowances, transfer grant, retirement benefits, CPF, HRA and various advances.  We would also like to go with the Central Govt. and the methodology adopted by the Govt., for Central Govt. employees, and the same would be ensured to be applicable in our case also.

Friends, in case we adopt the merger of 50% of DA with Basic Pay w.e.f. 01.01.2005, the remaining DA will be 1.4% from 01.01.2005 and will increase as per the index of AICPI with base year 1960.

Friends, with regard to EPS, following more information along with few examples for calculation of pension are also being given:-
1)  DEFINITION :
     Employee's Pension Scheme is a survivor, old age and disability pension 
     scheme. The earlier Family Pension Scheme, 1971 offered only one type of 
     benefit i.e. payment of pension to widow/widower on death of the member 
     in service. On the other hand the new scheme caters for three types of 
     contingencies:-

    a) Survivor pension                         : If death occurs during service period
    b) Old age Pension                          : Pension on superannuation.
    c) Permanent Disability Pension   :  In the event of member suffering                                                                          permanent disability while in service.

2)  CHARACTERISTICS :
     In the Scheme three scales of pensionary benefits have been offered 
     according to the length of service.

2.1  For service below 10 years.
       
      Return of contribution on exit from employment-Table-D   
      Example : Suppose a member exists from employment after four years of 
      service his wage on exist in Rs. 4000/-.Return of contribution will be 
      calculated as Rs. 4000 * 4.18 of wages on exit i.e. Rs. 16,720/-.

2.2  Service above 10 years but below 20 years.

       In the first instance, pension will be calculated by applying the formula 
       i.e.
       Pensionable Salary * Pensionable Service / 70
       Say, a member has done 18 years of pensionable service, pension 
       determined is Rs. 2000/-.Pension payable to him will be Rs. 2000/-.
        
2.3  Service over 20 years.

       Full pension according to the formula stated above, it is to be noted here 
       that for rendering 20 years of pensionable service or more, member's 
       pensionable service shall in all cases be increased by adding 2 years. In 
       other words, 20 years actual pensionable service will be treated as 22 
       years of  pensionable service for calculation of pension.
2.4   Special provisions for existing member:
        
        Special provisions have been made for calculation of pension in case of 
        member who was a member of the ceased Family Pension Scheme 1971 
        and who has attained  the age of 48 years on Nov 16 1995 or a member 
        who has attained the age of 48 years but less than 58 years on Nov 16, 
        1995 or a member who has attained the age of 53 years or more on Nov 
        16, 1995. In the aforesaid cases the formula for calculating Pension will 
        be as follows:-

2.4.a  Member has not attained the age of 48 years on 16/11/1995 :            
          Pension is determined by the above formula, i.e.

          Pensionable Salary * Pensionable Service / 70

          For the period of Pensionable service rendered from Nov 16, 1995 or 
          Rs. 635/- whichever is more plus past service benefits as under :
	Sr. No.
	Year of
past service
	The past service benefit payable on completion of 58 yrs. of age on 16/11/1995

	 
	 
	Salary upto Rs. 2500/- p.m.
	Salary more than
Rs. 2500/- p.m.

	1
	Upto 11 years
	80
	85

	2
	More than 11 years but upto 15 years.
	95
	105

	3
	More than 15 years
	120
	135


Subject to a minimum of Rs 800/- p.m. provided the past service is 24 years.If the member's aggregate service is less than 24 years.If the member's aggregate service is less than 24 years, Pension and the benefits computed as above will be reduced proportionately to a minimum to Rs. 450/p.m.


Example:-

Age as on 16/11/1995                                      =   38 years.
Pensionable Salary say                                   =   Rs. 4000/-
Pensionable Service say                                 =    7 years (more than 20+2)
Date of birth                                                    =   01/07/1957
Date of joining                                                 =   01/08/1980
Date of Leaving                                              =    31/10/2002
Date of attainment of age 58 years               =    01/07/2015
Past service upto 15/11/1995                         =    15 years 
Period between 16/11/1995 and 01/07/2015  =    19 years 9 months i.e. 20 
                                                                               years. 
Monthly member's Pension                            =    (4000 * 7) / 70
                                                                         =    400   i.e. < Rs. 635/-
                         hence MMP                            =    Rs. 635/- 

Past Service Benefit as per table for 15 years = 105 *  6.414 = 673 (less than 20 yrs.                                 Table-B)
Minimum Past Service Benefit Payable            =  Rs 800/- for 24 years        
Actual Monthly member's Pension Payable = 

Aggregate of Monthly Member's Pension + Past Service Benefit 
i.e. 635 + 673  = 1308/-

Aggregate Service = Past Service + Pensionable Service i.e. 22 years i.e. 
                                   less than 24 yrs

Proportionate Pension for 22 years = (1308 * 22) / 24 = 1199/-
                                                                             (variable)
2.4.b.
         Member has attained the age of 48 years but less than 53 years on 
         16/11/95 :
          Pension as determined by the above mentioned formula i.e.
          
          (Pensionable Salary *  Pensionable Service) / 70
          for the period of service rendered from 16/11/1995 or rs. 438/- p.m. 
          whichever is more plus past service as laid down in para 12(3) subject 
          to a minimum of Rs. 600/- p.m. in case the past service is 24 years. If it 
          is less than 24 years, pension payable and the past service benefit 
          taken together shall be proportionately less subject to minimum of Rs 
          325/- p.m.

Example:-

Age on 16/11/1995                  
=         50 years
Pensionable Salary                 

=        Rs. 4000/-
Pensionable Service               

=        7 years 

Date of Birth                           
=        
30/11/1945

Date of Joining                       

=        
01/07/2002
Date of attainment of 58 years 
= 
30/11/2003
Past Service (FPF)   


= 
20 years
 
Period between 16/11/1995 and 30/11/2003 = 8 years
Monthly Member's Pension 

= (4000 * 7) / 70
                                               

=   400
Minimum Pension Payable  

=  Rs. 438/-       Hence MMP = Rs. 438/-


Past Service Benefit:
Past Service benefit for 20 years as per table  = 170 * 2.248 = 382 (less than 9 yrs

Minimum Past Service Benefit Payable = Rs. 600/- for 24 years
Proportionate Minimum Past Service Benefit for 20 yrs.=(600 * 20)/24=Rs 500

Since Actual Past Service Benefit is less than Proportionate Minimum Past Service Benefit

Past Service Benefit = Rs. 500/-

Actual Monthly Member's Pension Payable = 
(Aggregate of Monthly Member's Pension) + (Past Service Benefit) = 438 + 500
                                                                                                                 =   938/-
Since Total Service is more than 24 years 
hence Monthly Member's Pension Payable = Rs. 938/-

2.4.c 
         Member has attained the age of 53 years or more on 16/11/95:
         Pension as determined by the above formula i.e. 
        (Pensionable Salary * Pensionable Service) / 70

        for the period of service rendered from from 16/11/95 till the date of 
        exit 
                                                         OR 
        Rs. 335/- p.m. whichever is more plus past service benefit as 
        provided in para 12(3) subject to minimum of Rs. 500/- p.m. (both 
        together) in case past service period is 24 years, if it is less than 4 
        years, pension payable and past service benefit shall be 
        proportionately lesser subject to a minimum of Rs. 265/- p.m.

        Example :-
        Age on 16/11/1995   = 55 years
        Date of Birth            = 01/08/1940
        Pensionable Salary  = Rs. 4000/-
        Date of Leaving        = 31/07/1998
        Pensionable Service = 2 years, 9 months = 3 years

        Past Service(FPF)                       = 24 years
        Date of attainment of 58 years = 31/07/1998
        Period bet 16/11/1995 and 31/07/1998 = 2 years, 9 months
        Monthly Member's Pension  = (4000 * 3) / 70  
                                                        = 171.42
                                                        = 171/- 

         Since Minimum Pension Payable = Rs. 335/- is more than actual 
                                                                   pension calculated, 
         The monthly Member's Pension  = Rs. 335/- p.m.

         Past Service Benefit :
         Past Service Benefit for 24 years as per Table=170*1.269=215.73 
         i.e.  216/- 
         Since Minimum Past Service Benefit Payable for 24 years            
         Service = Rs.500/-                                                                                             
         The Past Service Benefit =Rs 500/-
         Actual Monthly Member's Pension Payable=
                               Aggregate of Monthly Member's Pension+Past 
                                                                                                       Service                               
         Benefit = 335 + 5 00 = 835/-
         Aggregate Service more than 24 years
         Hence Member's Pension = 835/-
   
3)     EARLY PENSION ON CESSATION OF EMPLOYMENT:
         Old age pension on account of  superannuation/retirement is 
         normally payable on attaining the age of 58 yrs. However member 
         can opt for taking earlier than 58 yrs on his exit from employment 
         but under no circumstances pension will be payable before the age 
         of 50 yrs.
         A member who desires to draw monthly pension from a date earlier 
         than 58 yrs of age will be allowed to draw a reduced monthly 
         pension.the amount of pension in such a case   shall be reduced 
         @3% for every year the age falls short of 58 yrs.  
                                                                 
4)       SCHEME CERTIFICATE:
          There are occasions when a member may leave employment and/or 
          may move from a covered establishment to an uncovered 
          establishment before he reaches the date of perannuations,he may 
          opt for a scheme certificate.The certificate will indicate his 
          pensionable salary and the amount  of pension due on the date of 
          exit from employment. If the member is subsequently employed in a 
          covered establishment,his pensionable  service in the scheme 
          certificate will be taken into account for working out his full 
          pensionable service.

5)       WIDOW PENSION
  5.1) Widow pension is of three categories:-
               i)   Death of the member during service   
              ii)   Death of member after commencement of monthly                   
                    member's   pension  
             iii)  Death of the member  after leaving service but before 
                   attaining the age of 58 yrs.      

  5.2)  Widow pension on death of the member during the service is equal 
           to monthly member's pension.
           Widow pension is calculated on the principal as if the member 
           had retired on the date of death.

 5.3)   The essential conditions for grant of widow pension are as follows:

5.3.a.) 
           The death of member occured while in service
5.3.b.)
           The member has contributed atleast one month's contribution.
 5.3.c.)
           The member has not attained the age of 58 yrs.
 5.3.d.)
           The death of the member had taken place before the                         
           commencement of monthly member's pension.

5.4)    WIDOW PENSION AFTER COMMENCEMENT OF 
           MONTHLY PENSION    
          In the case of death of the member after vesting of 
          pension,the amount of widow pension is payable at the rate 50% of 
          the monthly member's pension subject to a minimum of Rs 
          250/-p.m.For example 

           Mr.'Z',a pensioner ,dies at the age of 66 yrs behind his widow 
           aged 62 yrs.  Mr.'Z'drawing pension at the rate of 1000/-p.m.,then 
           the widow pension in this case will be Rs 115/-p.m.

  6)       CHILDREN PENSION

     6.1)    The member left behind three children one daughter aged 20 
               years, one son aged 16 years and the other son aged 7 years.To 
               start with, only the elder two, the daughter and the elder son will 
               get pension.  
               The daughter will get pension for 5 years by which time she will 
               be 25 years of age after 5 years of the vesting pension. After the 
               daughter ceases to be the beneficiary, the youngest child, then 
               aged 12 years, will start receiving pension till the age of 25 
               years.

     6.2)   The amount of children pension will be at the rate of 25% of the 
              widow pension for each of the two children, viz.
              25% +25% of Rs.1087 or Rs.272+Rs.272 for two children.

7)          ORPHAN PENSION
         
     7.1)  Commencement of Orphan Pension

             a) Where a child is already motherless at the time of his father's 
                  demise-the   Orphan pension is due from the beginning ,that is,
                  from the following day of his father's death.
             b) Where child's mother expires later on (i.e;during the course of 
                  payability of Children pension)-the Children pension will 
                  get converted into Orphan pension,from the following day of 
                  his mother's demise.
             
     7.2)  Pension amount of Orphan pension
                  
             a) Rate of Pension:It is 75% of theamount of Widow's pension.
             b) Minimum pension amount :Rs.170/-p.m.
          
8)          NOMINEE PENSION

   8.1)    Situations in which pension could become due to 
             employee's nominee   :
            a) The employee was a bachelor -implying that there 
                existed neither his widow nor any child to have pension after his 
                 death,or 
            b) The employee was either a childless widower ,or his all children 
                were of age above 25 years ,and thereby,there being none in 
                his family to be eligible ,to have the pension after his death.

9)                    COMMUTATION OF PENSION:

       (This facility is available three years after the comencement of 
         the scheme ,i.e; w.e.f 16th November 1995.) 
       The member may commute one-third of his monthly pension.The        
       commuted value shall be 100 times the monthly Pension. 
       Balance pension shall  be paid on monthly basis .He may also opt for 
       return of capital u/p 13 of the ERS of the Balance Pension payable.                     

10)               OPTION FOR RETURN OF CAPITAL:
                       
       The member may opt to draw revised pension and avail of return 
       of capital under any one of the three alternatives as per the 
       table shown u/p 13 of the scheme .


                                (WITHDRAWAL BENEFIT)
                                        (See Paragraph 14)
	No of full years'
contribution paid
	Proportion of pay
payable at cessation of membership
	No. of full years' contribution paid
	Proportion of pay payable at cessation of membership

	    1    
	       0.20        
	21
	5.21

	2
	0.41
	22
	5.52

	3
	0.62
	23
	5.83

	4
	0.84
	24
	6.14

	5
	1.06
	25
	6.46

	6
	1.29
	26
	6.79

	7
	1.51
	27
	7.12

	8
	1.75
	28
	7.46

	9
	1.98
	29
	7.81

	10
	2.23
	30
	8.16

	11
	2.47
	31
	8.52

	12
	2.72
	32
	8.89

	13
	2.98
	33
	9.26

	14
	3.24
	34
	9.64

	15
	3.51
	35
	10.33

	16
	3.78
	36
	10.43

	17
	4.05
	37
	10.83

	18
	4.34
	38
	11.24

	19
	4.62
	39
	11.66

	20
	4.92
	40
	12.08


FACTOR FOR COMPUTATION  OF PAST SERVICE EXPERIENCE UNDER THE CEASED FAMILY PENSION SCHEME FOR EXISTING MEMBERS ON EXIT FROM THE EMPLOYMENT
	Years 
(1)
	Factor
(2)
	Years
(1)
	Factor
(2)

	Less than 1
	1.049
	Less than 13
	3.292

	Less than 2
	1.154
	Less than 14
	3.621

	Less than 3
	1.269
	Less than 15
	3.983

	Less than 4
	1.396
	Less than 16
	4.381

	Less than 5
	1.536
	Less than 17
	4.819

	Less than 6
	1.689
	Less than 18
	5.301

	Less than 7
	1.858
	Less than 19 
	5.810

	Less than 8
	2.044
	Less than 20
	6.414

	Less than 9
	2.248
	Less than 21
	7.056

	Less than 10
	2.473
	Less than 22
	7.761

	Less than 11
	2.720
	Less than 23
	8.537

	Less than 12
	2.992
	Less than 24
	9.390


                                                                

We welcome suggestions from our esteemed members on EPS, fate of PRBS and DA merger issues.  Further, we would also like to inform you that now onwards ASTO, Ahmedabad is also available on net.  You can simply login at “www.astoahmedabad.com”.
LONG LIVE ASTO UNITY.
 Rajesh Agarwal     Ashok Kelkar         S.S. Mayal          V.V. Patel           S.K. Chaturvedi  
       Treasurer           Jt. Secretary          Secretary       Vice-President
          President













