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CIRCULAR

Dear Friends,

ASTO CWC meeting held at Jorhat on 21.7.2006 deliberated on the developments in the wake/outcome of the legal proceeding took place in the Hon’ble High Court of Delhi on 17th July 2006 and subsequent resolution passed by all Oil Sector officers association on 18.7.2006.  The Hon’ble High court of Delhi has disposed of the matter and directed the defendant (ASTO, ONGC) to take up the issue with the appropriate authority. ONGC’s  Counsel had produced a letter written by Secretary  DPE to the Prime Minister’s office wherein he had mentioned that the issues raised by OSOA regarding periodicity of pay revision, 50% of DA merger and 100% DA Neutralisation in addition to provide stagnation reliefs w.e.f. 1.1.1996 would be considered along with VIth Pay Commission.  However, he has also mentioned in the letter in reference that Navaratna PSUs are empowered to decide on the above issues and compensate its employees adequately.  Accordingly, the onus of settling the issues internally rest with the MOP & NG and the Managements of the Oil PSUs.  In order to take up the issue further OSOA constituents unanimously resolved to continue with agitation for their legitimate demands and intensify the same in the following manner with MOP and NG. 
	No.
	Date
	Time
	Venue
	Program

	1.
	28.07.06

(Friday)
	10.30

a.m.
	Press Club of India, New Delhi
	Assembly and Press Conference followed by march to the MOP&NG at Shastri Bhawan, New Delhi by Officers of Oil PSUs.

	
	
	12.30

to

13.30

p.m.
	Shastri Bhawan, New Delhi
	Dharna and demonstration including shouting of slogans and handing over the memorandum to the Hon.Minister of Petroleum & Natural Gas.

	2.
	04.08.06

(Friday)
	10.30

a.m.
	Press Club of India, New Delhi
	Assembly and Press Conference followed by march to the Prime Ministers Office, North Block, New Delhi

	
	
	12.30

to

13.30

p.m.
	Prime Ministers Office, North Block/Race Course Road, New Delhi
	Dharna and demonstration including shouting of slogans at PMO’s Office and handing over the memorandum to the Hon. Prime Minister of India

	3.
	25.08.06

(Friday)
	06.00

a.m.
	Rajghat, New Delhi
	24 hour Mass Hunger Strike by Officers of Oil PSUs.


After having discussions on the out come of court’s decision and agitation chalked out by constituents of OSOA, ASTO CWC has also endorsed the same unanimously in its meeting at Jorhat.

.2.

Further, in the meeting of ASTO CWC in reference, CWC was also to formulate strategy for future course of action in view of report of PRBS submitted by M/s. Mercer & Co., 

As per the scheme contemplated originally, i.e. PENSION MODEL - the deficit is Rs.2026 Crores.  However, later the scheme was changed to CORPUS DEFINED MODEL and the deficit as per corpus defined model is Rs.454.94 Crores. With such a deficit, the continuity of the scheme is not at all feasible.

In case the scheme is to be revived as per the original contemplated model then the members are required to increases their contributions by 200% and also ONGC should increase its subsidy through uniform reimbursement by 274%. In case the scheme is to be revived in the corpus defined method then the members have to increase their contributions by 250% or ONGC increase the uniform reimbursement by 139%.

With such a massive deficit and tough revival formula, the ASTO CWC was unanimous that in no case the contributions from the members are to be increased. Every one was of the opinion that the members are already feeling the pinch, as on one hand the pension is very less, it is not even equivalent to the CMRE paid during active service and further with such a deficit it is not sure whether this amount would also be made available to the members on their retirement.

The ASTO Committee on PRBS & EPS-95 made their presentation and recommendations to ASTO-CWC in view of the Mercer report. As per the report of this committee the following options have been suggested: 

First Choice (Option-I) :

Management to enhance the contribution to the required level in the Defined Pension model:

· Individual contribution to remain at present level.

· Management to enhance contribution to 274% of present Indirect contribution i.e. Rs.4411 P.M. w.e.f. 2006 escalating at 11% p.a.

· Pension benefits at 50% of last drawn notional salary without ceiling should be protected.

· Management should guarantee the scheme.

.3.
Second Choice (Option-II) :

Continue in the Defined Corpus Model with enhanced Management’s contribution: 

· Exit option to be given to all, with 2 months time for exercising option.

· Refund contribution to all employees opting to exit at par with Resignation cases.

· For new entrants scheme to be made optional.

· Uniform reimbursement to be paid to all employees opting out from PRBS at par with members continuing with the scheme. 

These options were discussed in detail by the CWC and it was unanimously resolved to accept these suggestions and accordingly resolution was passed endorsing the above recommendations. It was resolved that ONGC Management be given one month time to accept the first suggestion (Option-I), if the Option-I is not accepted within the one month time from the date of the issue of letter by the CWC, then the ONGC Management be given one month additional time for the Option-II.  Further the CWC has been authorised to get one of the Options implemented with in the time frame. In case the same is not agreed to by the Management then ASTO will withdraw from the scheme.

The benefits of EPS-95 scheme have till date been not provided to the retired and dependents of deceased employees and at present about 12000 approx. cases are pending for settlement of the final claims. The government has issued notice to ONGC for delay in depositing the employees contributions. 

The ASTO has decided to write to the Management in this regard that proper Cell/Section be opened and suitable agency be appointed for settling of claims, as retired employees are facing lot of hurdles.

The meeting also discussed the progress of  review of Incentive Scheme and ASTO Committee on the same has been asked to submit their report latest by 15th August, 2006 so that it can be given a final shape and followed up for implementation for the year 2005-06.

The ASTO Committee on R&P presented their Interim Report and asked for suggestions from the house, which was deliberated in detail and the final report would be presented in the next CWC meeting.  It was informed to the house that preliminary work on DPC (upto E-4 level) and Corporate promotions due from 01.01.2006 has started and release of promotion orders are expected in near future.

The negotiations of various issues with Golden Jubilee gift are under action consideration at Board level and as soon as decision arrives the same shall be communicated to you.

United we progress.

Long live ASTO unity.
(S.K.Chaturvedi)                                       (V.V.Patel)                   (S.S.Mayal)
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